
RE: COBRA Subsidy Under the American Rescue Plan 

As you may already be aware, the federal government enacted the American Rescue Plan Act (ARPA) in 
mid-March. Along with assistance for Americans, the American Rescue Plan Act (ARPA) of 2021 brings 
additional obligations for employers relative to COBRA benefits, as well as benefits for qualified 
beneficiaries. The benefit provides a 100% premium subsidy for eligible individuals from April 1, 2021 
through September 30, 2021. The subsidy is initially paid by you as the employer (or former employer), 
and then reimbursed by the federal government with your quarterly tax returns. For those of you that 
may remember COBRA subsidies from the 2009 American Recovery and Reinvestment Act, this subsidy 
is very similar.  

Individuals enrolled in COBRA coverage due to involuntary termination or a reduction in hours will likely 
be eligible for the subsidy if enrolled in COBRA between April 1, 2021 and September 30, 2021 (the 
“Assistance Period”). 

As a participating employer in the WA Manufacturing Health Trust, COBRA is a benefit provided through 
the trusts, and administered by AIMS as the TPA for the trusts.  

The US Department of Labor issued regulations as of April 7th. We will continue to provide updated 
notifications as we learn more from the Department of Labor. In the interim, we need your assistance to 
gather information regarding COBRA participants who have experienced a qualifying event since 
November 2019. You as the former employer will need to issue a list of COBRA eligible individuals to 
AIMS (aims@aiin.com) from November 2019 to the present. Please indicate on the list whether these 
individuals experienced a separation from employment or reduction in hours between November 1, 
2019 and the present, indicating the reason for separation (involuntary vs. voluntary termination). We 
will need to continue to receive this information for any terminations or reductions in hours through 
the end of the Assistance Period. If you are unsure how to classify the termination, please feel free to 
reach out to the AIMS team for guidance. This information should be provided no later than April 30, 
2021.  

Additionally, we’ve included information regarding frequently asked questions related to this matter:  

• Will groups receive a list of eligible employees? In short, yes. Once we have obtained your list 
of employees experiencing an involuntary termination or reduction in hours, we will work to 
determine eligibility. Participants will receive an initial notice of their eligibility based on their 
qualifying event, as well as additional information needed to elect or decline coverage. This 
notification will be provided no later than May 30, 2021. Once we gather the necessary 
information, employers will be notified of those employees who have elected coverage via 
COBRA premium coupons. COBRA participants who become eligible for group health insurance 
or Medicare, or who reach the end of their normal COBRA entitlement period will no longer be 
eligible for the subsidy. 

• How will the group be billed for the COBRA premiums? This bill will be sent to the former 
employers in the form of COBRA premium coupons for each participant for the cost of COBRA 
coverage during the Assistance Period.  

• Will all lines of coverage be included or just medical coverage? At this point, it appears the 
subsidy is available for medical, dental, and vision plans. It is not available for health FSAs.  
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• What is the definition of involuntary termination? We are still waiting for a definition from the 
US Department of Labor; however, we do know this does not include resignations, death or 
divorce.  

• What if the COBRA participant has already paid their April or May premium? Given the timing 
of the passage of ARPA, COBRA participants had already been billed for their April premium, and 
some participants choose to pay their premiums months in advance. Should this occur, AIMS 
will issue a refund of the prepaid premium to affected individuals.  

Questions? Please contact us at 509-326-6892 or aims@aiin.com.  

 

Sincerely,  

 

The AIMS Team 
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